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support the first year and 50 percent of up to $10,000 (or $5,000) in the second year. The
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it's not guing Aﬂdmmnmy&ummlucﬂ government (some cities and states provide tax
= - breaks as well as wage subsidies and special training programs) and a single hire can put
to work. . youin the black and reduce the number of people on the welfare rolls.
James B, Bradley That said, welfare-to-work candidates aren't for everyone, says James R. Bracley; assis-
tant professor at Comell University'’s $.C. Johnson Graduate School of Management. “1f
you're not willing to dedicate a lot of effort to this, and if you can't find some way to sup-
port the welfare-to-work employee, it's not going to work,” he says. “In the end, the pro-
gram can cause more problems than it sobves.”

Willing to give it a shot? Contact your local social services department and expect
the best. “If you can save one person from generational poverty; you can help reduce the
burden on society for future generations,” says Bradley
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